
FORM EXEMPT UNDER az US C. 

WrrERNET 	 UNITED STATES GOVERNMENT 	 DO NOT WRITE IN THIS SPACE 
FORM NLRte-502 	 NATIONAL LABOR RELATIONS BOARD 	 Case No 	 D Filed 

PETITION 	 10-RC-148171 	arch 16, 2015 

INSTRUCTIONS: Submit an original of this Petition to the NLRB Regional Office in the Region in which the employer concerned is located. 

The Petitioner alleges that the following circumstances exist and requests that the NLRB proceed under its proper authority pursuant to Section 9 of the NLRA, 

1. PURPOSE OF THIS PETITION hf box RC, RM, or RD is checked and a charge under Section 8(b)(7) of the Act has been filed involving the Employer named herein, the 
statement following the description of the type of petition shall not be deemed made.) (Check One) 
[] RC-CERTIFICATION OF REPRESENTATIVE - A substantial number of employees wish to be represented for purposes of collective bargaining by Petitioner and 

Petitioner desires to be certified as representative of the employees. 
RM-REPRESENTATION (EMPLOYER PETITION) - One or more individuals or labor organizations have presented a claim to Petitioner lobe recognized as the 
representative of employees of Petitioner. 
RD-DECER'IlFICAllON (REMOVAL OF REPRESENTATIVE)- A substantial number of employees assert that the certified or currently recognized bargaining 
representative is no longer their representative. 

U UD-WITI-IDRAWAL OF UNION SHOP AUTHORITY (REMOVAL OF OBLIGATION TO PAY DUES) - Thirty percent (30%) or more of employees in a bargaining unit 
covered by an agreement between their employer and a labor organization desire that such authority be rescinded. 
UC-UNIT CLARIFICATION- A labor organization is currently recognized by Employer, but Petitioner seeks clarification 01 placement of certain employees: 

	

(Check one) 	In unit not previously certified 	F  I In unit previously certified in Case No.  

Ac-AMENDMENT OF CERTIFICATION- Petitioner seeks amendment 01 certification issued in Case No.  
Attach statement describing the specific amendment sought- 

2. Name of Employer 	 Employer Representative to contact 	 Tel. No 

The Boeing Company 	 Beverly M. Wyse, VP & General Manager 	(843) -789-8000 
3. Address(es) of Establishment(s) involved (Slreel and number, city. State, ZIP code) 	 Fax No 

3445 Airframe Drive, North Charleston, SC 29418, and 9775 Patriot Boulevard, [arisen, SC 29456  

4a Type of Establishment (Factory, mine, wholesaler, sic) 	 41b Identify principal product or service 	Cell No. 

Factory 	 Aircraft fabrication & assembly 	 C-MOiI 

5. Unit involved (In UC petition, describe present bargaining unit and attach description o(propcised clarification.) 	 Ea. Number of Employees in Unit: 

Included 	 . 	. 	. 	 . 	 . 	. 	 Present 
Al) hourly employees involved ri aircraft assembly at the Man Campus (North Charleston) and all hourly fabrication employees 2,500 
at the IRO (Interiors) facility (Ladson). 	 Proposed (By UC/4C) 

Excluded 
All office clerical employees, professional employees, managerial employees, temporary employees, contractors, guards and 

supervisors as defined by the Act 	
fib Is tie petition supported by 30 or more of the 
smsyees in the ant"/ Yes 	No 

(If you have checked box PC in I above, check and complete EITHER item 7e or 7b whichever is applicabte) 	 'Not apolicable in PM. U and AC 

7a. Request for recognition as Bargaining Representative was made on (Date) Petition serves as recuest 	 and Employer declined 

recognition on or about (Date) 	(II no reply received, so state) 

7b. [J Petitioner is currently recognized as Bargaining Representative and desires certification under the Act- 

8. Name of Recognized or Certified Bargaining Agent (If none, so state.) 	 Affiliation 

None 

Address 	 Tel No. 	 Date of Recognition or Certification 

	

Fax No 	 e-Mail 
Cell No. 

9. Expiration Date of Current Contract If any (Month, Day, Year) 

	

	 10. If you have checked box UID in 1 above, show here the date of execution of 
agreement granting union shop (Month, Day and Year) 

us. Is there now a strike or picketing at the Employer's establishmeni(s) 	 11 b If so, approximately how many employees are participating? 

	

Involved? 	Yes 	 No 

11 c. The Employer has been picketed by or on behalf of (Insert Name) 	a labor 

organization, of (Insert Address) 	Since (Month, Day, Veer)  

12. Organizations or individuals other than Petitioner land other than those named in items S and 1 ic), which have claimed recognition as representatives and other organizations 
and individuals known to have a representative interest in any employees in unit described in item 5 above (If none, so state) None 

Name 	 Address 	 Tel IN 	 Fax No 

Cell No 	 e-mail 

13. Full name of party tiling petition (If labor organization, give lull name, including local name and number) 

International Association of MachInists and Aerospace Workers 

14a. Address (street and number, city, stale, and ZIP code) 	 14b. Tel. No 	EXT 	14c Fax No. 

9000 Machinists Place 	 301-967-4510 	301 -967-4594 

Upper Marlboro, MD 2C772-2687 	
14d Cell No, 	 14e. e-mail 

15. Full name of national or international labor organization of which Petitioner is an affiliate or constituent (to be filled in when petition is filed by a labor organization) 

International Association of Machinists and Aerospace Workers 

I declare that I have read the above petition and that the statements are true to the best of my knowledge and belief. 
Name (Print) 	 ScgnrUre5 	 ) . 	 Title (if any) 
William H. Hailer 	 (i(JC,o 7'JJ  't.k,A_''— 	I Associate Genera) Counsel 

Address (street and number, city, state, and ZIP cods) 	 Tel. No 301-967-4510 JFax No 301-967-4594 
9000 Machinists Place 	 whaller@iamsw org 
Upper Marlboro, MD 20772-2687 	 Cell No 	 eMat 

WILLFUL FALSE STATEMENTS ON TI-ItS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. 	151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed Reg 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; 
however, failure to supply he information will cause the NLRB to decline to invoke its processes. 
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March 16, 2015 

Beverly M. Wyse, VP & General Manager 
The Boeing Company 
3445 Airframe Dr Ste 100 
North Charleston, SC 29418-6953 
 
The Boeing Company 
9775 Patriot Blvd 
Ladson, SC 29456-6727 
 

Re: The Boeing Company 
 Case 10-RC-148171 
 

Dear Ms. Wyse: 

Enclosed is a copy of a petition that International Association of Machinists and 
Aerospace Workers, AFL-CIO filed with the National Labor Relations Board (NLRB) seeking to 
represent certain of your employees.  This letter tells you how to contact the Board agent who 
will be handling this matter, explains your right to be represented, requests that you provide 
certain information, notifies you of a hearing, requests that you post notices, and discusses some 
of our procedures including how to submit documents to the NLRB. 

Investigator:  This petition will be investigated by Field Attorney KERSTIN MEYERS 
whose telephone number is (404)331-4600.  The Board agent will contact you shortly to discuss 
processing the petition.  If you have any questions, please do not hesitate to call the Board agent.  
If the agent is not available, you may contact Deputy Regional Attorney GAYE N. HYMON 
whose telephone number is (404)331-2870. 

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation 
to determine if the NLRB has jurisdiction, if the petition is timely and properly filed, if the 
showing of interest is adequate, and if there are any other interested parties to the proceeding or 
other circumstances bearing on the question concerning representation.  If appropriate, the 
NLRB then attempts to schedule an election either by agreement of the parties or by holding a 
hearing and then directing an election. 
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Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional 
office upon your request. 

If someone contacts you about representing you in this case, please be assured that no 
organization or person seeking your business has any “inside knowledge” or favored relationship 
with the NLRB.  Their knowledge regarding this matter was only obtained through access to 
information that must be made available to any member of the public under the Freedom of 
Information Act. 

Requested Information:   

Information Needed Immediately:  To process the petition in this matter, we need certain 
information from you.  Accordingly, please submit to this office, as soon as possible, the 
following information: 

(a) The correct name of your organization; 
(b) A copy of any existing or recently expired collective-bargaining agreements, and 

any addenda or extensions, or any recognition agreements covering any of your 
employees in the unit involved in the petition (the petitioned-for unit); 

(c) The name and contact information for any other labor organization (union) 
claiming to represent any of the employees in the petitioned-for unit; 

(d) Your position as to the appropriateness of the petitioned-for unit; 
(e) A completed commerce questionnaire (form enclosed) to enable us to determine 

whether the NLRB has jurisdiction in this matter; 
(f) If potential voters will need notices or ballots translated into a language other than 

English, the names of those languages and dialects, if any; and 
(g) An alphabetized list of employees in the petitioned-for unit, with their job 

classifications, for the payroll period immediately before the date of this petition.  
This list will be used to resolve possible eligibility and unit questions as well as to 
determine the adequacy of the Petitioner’s showing of interest.  If such a list is not 
submitted promptly, any later submission and request for an evaluation of the 
Petitioner’s showing of interest will be considered untimely and no check of the 
showing of interest will be conducted absent unusual circumstances.   

Information Needed Later:  If an election is agreed to or directed in this matter, the Employer 
must file with this office an alphabetized list of the full names and addresses of all eligible 
voters.  We will then make the list available to all parties to the election.  The list must be 
furnished within 7 days of the direction of, or agreement to, an election.  I am advising you of 
this requirement now, so that you will have ample time to prepare this list. 

http://www.nlrb.gov/
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Notice of Hearing:  Enclosed is a Notice of Hearing to be conducted on March 26, 2015 
if the parties do not voluntarily agree to an election.  If a hearing is necessary, it is expected to 
run on consecutive days until concluded.  The enclosed Form NLRB-4339 provides information 
about rescheduling the hearing.  Requests for postponement of the hearing to a date more than 14 
days after the petition was filed will normally not be granted absent extraordinary circumstances.    

Posting Notices:  The NLRB believes that employees should have information about 
their rights while a representation petition is pending; and employers and labor organizations 
should be apprised of their responsibilities to refrain from conduct which could interfere with 
employees’ freedom of choice in an election.  Accordingly, please immediately post the enclosed 
Notice to Employees (Form 5492) in conspicuous places in areas where employees in the 
petitioned-for unit work.  Additional copies of the Notice to Employees are available for posting 
if you need them. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the NLRB will continue to accept timely filed 
paper documents.  On all your correspondence regarding the petition, please include the case 
name and number indicated above. 

Information about the NLRB, the procedures we follow in representation cases, and our 
customer service standards is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request.   

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
CLAUDE T. HARRELL JR. 
Regional Director 

Enclosures 
 1. Notice of Hearing 
 2. Notice Regarding Representation Cases (Form 4339) 

3. Statement of Standard Procedures in Formal Hearings (Form 4669) 
4. Commerce Questionnaire 
5. Notice to Employees (Form 5492) 
6. Copy of Petition 

http://www.nlrb.gov/
http://www.nlrb.gov/
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cc: Brennan Bolt, Esq. 
McKenna Long & Aldridge LLP 
303 Peachtree St NE Ste 5300 
ATLANTA, GA 30308-3265 

 
 

 Richard B. Hankins, Esquire 
McKenna Long & Aldridge LLP 
303 Peachtree Street NE, Suite 5300 
Atlanta, GA 30308-3265 

 
 

 



 

 

Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD   

QUESTIONNAIRE ON COMMERCE INFORMATION 
Please read carefully, answer all applicable items, and return to the NLRB Office.  If additional space is required, please add a page and identify item number. 
CASE NAME 
The Boeing Company   

CASE NUMBER 
10-RC-148171 

1.  EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity) 
 
 
2. TYPE OF ENTITY 
[  ]  CORPORATION [  ]  LLC    [  ]  LLP [  ]  PARTNERSHIP [  ]  SOLE PROPRIETORSHIP  [  ]  OTHER (Specify ) 
3.  IF A CORPORATION or LLC 
A. STATE OF INCORPORATION 

OR FORMATION  
 

B.  NAME, ADDRESS, AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES 
 
 

4. IF AN LLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS 
 
 
5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR 

 
6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed). 
 
 
7. A.  PRINCIPAL  LOCATION: B.  BRANCH LOCATIONS: 
  

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED 
 A.  Total:     B.  At the address involved in this matter:  
9. DURING THE MOST RECENT (Check appropriate box): [   ] CALENDAR YR    [  ] 12 MONTHS     or  [  ] FISCAL YR  (FY dates                                       )   
 YES NO 
A. Did you provide services valued in excess of $50,000 directly to customers outside your State?  If no, indicate actual value.  

$____________________ 
  

B. If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased goods 
valued in excess of $50,000 from directly outside your State?  If no, indicate the value of any such services you provided. 
$______________________ 

  

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems, 
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns?  If 
less than $50,000, indicate amount.   $__________________________ 

  

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate 
amount.  $__________________________ 

  

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who 
purchased other goods valued in excess of $50,000 from directly outside your State?   If less than $50,000, indicate amount.  
$__________________________ 

  

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State?   If less than $50,000, indicate 
amount.  $__________________________ 

  

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points 
outside your State?     If less than $50,000, indicate amount. $__________________________ 

  

H. Gross Revenues from all sales or performance of services (Check the largest amount):   
 [  ]  $100,000    [  ]  $250,000     [  ]  $500,000     [  ]  $1,000,000 or more    If less than $100,000, indicate amount. 
I. Did you begin operations within the last 12 months?    If yes, specify date:  __________________________   

10 ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?  
 [  ]  YES     [  ]  NO   (If yes, name and address of association or group). 
11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS  
 NAME TITLE E-MAIL ADDRESS TEL. NUMBER 

 
 

12.  AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE 
NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS 

 
 

DATE 
 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations 
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 
71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may 
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court. 
 



 

 

  

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 10 

  
 

The Boeing Company 
  Employer 
 and  
International Association of Machinists and 
Aerospace Workers, AFL-CIO 
  Petitioner 
 

Case 10-RC-148171 

NOTICE OF REPRESENTATION HEARING  

 The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor 
Relations Act.  It appears that a question affecting commerce exists as to whether the employees 
in the unit described in the petition wish to be represented by a collective-bargaining 
representative as defined in Section 9(a) of the Act.   

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at 
10:00 AM on Thursday, March 26, 2015 and on consecutive days thereafter until concluded, at 
the Goose Creek Magistrate Court located at 303 B North Goose Creek Blvd, Goose Creek, SC 
29445, Court Room 1, a hearing will be conducted before a hearing officer of the National Labor 
Relations Board.  At the hearing, the parties will have the right to appear in person or otherwise, 
and give testimony.  Form NLRB-4669, Statement of Standard Procedures in Formal Hearings 
Held Before The National Labor Relations Board Pursuant to Petitions Filed Under Section 9 of 
The National Labor Relations Act, is attached.     

Dated:  March 16, 2015 
 

 
CLAUDE T. HARRELL JR. 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 
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SUMMARY OF STANDARD PROCEDURES IN FORMAL HEARINGS HELD BEFORE THE 
NATIONAL LABOR RELATIONS BOARD PURSUANT TO PETITIONS FILED 

UNDER SECTION 9 OF THE NATIONAL LABOR RELATIONS ACT 
 

The hearing will be conducted before a Hearing Officer of the National Labor Relations Board. (R CASES) 
 
Parties may be represented by an attorney or other representative and present evidence relevant to the issues.  All 

parties appearing before this hearing who have or whose witnesses have handicaps falling within the provisions of 
Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.603, and who in order to participate in this 
hearing need appropriate auxiliary aids, as defined in 29 C.F.R. 100.603, should notify the Regional Director as soon as 
possible and request the necessary assistance.  An official reporter will make the only official transcript of the 
proceedings and all citations in briefs or arguments must refer to the official record. (Copies of exhibits should be 
supplied to the Hearing Officer and other parties at the time the exhibit is offered in evidence.)  After the close of the 
hearing, one or more of the parties may wish to have corrections made in the record.  All such proposed corrections, 
either by way of stipulation or motion, should be forwarded to the Regional Director or to the Board in Washington (if 
the case is transferred to the Board) instead of to the Hearing Officer, inasmuch as the Hearing Officer has no power to 
make any rulings in connection with the case after the hearing is closed.  All matter that is spoken in the hearing room 
will be recorded by the official reporter while the hearing is in session.  In the event that any party wishes to make off-
the-record remarks, requests to make such remarks should be directed to the Hearing Officer and not to the official 
reporter.   

 
Statements of reasons in support of motions or objections should be as concise as possible.  Objections and 

exceptions may, on appropriate request, be permitted to stand to an entire line of questioning.  Automatic exceptions will 
be allowed to all adverse rulings.   

 
All motions shall be in writing or, if made at the hearing, may be stated orally on the record and shall briefly 

state the order of relief sought and the grounds for such motion.  An original and two copies of written motions shall be 
filed with the Hearing Officer and a copy thereof immediately shall be served on the other parties to the proceeding. 

 
The sole objective of the Hearing Officer is to ascertain the respective positions of the parties and to obtain a full 

and complete factual record on which the duties under Section 9 of the National Labor Relations Act may be discharged 
by the Regional Director of the Board. It may become necessary for the Hearing Officer to ask questions, to call 
witnesses, and to explore avenues with respect to matters not raised by the parties.  The services of the Hearing Officer 
are equally at the disposal of all parties to the proceedings in developing the material evidence.   

 
At the close of hearing, any party who desires to file a brief may do so in the appropriate manner described 

below. 
 

1. Briefs filed with the Regional Director 
 

Unless transfer of the case to the Board is announced prior to close of hearing, the brief should be filed in 
duplicate with the Regional Director.  A copy must also be served on each of the other parties and proof of such service 
must be filed with the Regional Director at the time the briefs are filed. Briefs submitted are to be double-spaced on 8 1/2 
by 11 inch paper. 

 
The briefs shall be filed within 7 days after the close of the hearing unless an extension of time, not to exceed an 

additional 14 days on request made for good cause, before the hearing closes, is granted by the Hearing Officer. Briefs 
must be filed in accordance with the provisions of Section 102.111 (b) of the Board's Rules. Facsimile transmission of 
briefs is not permitted. 

 
A request for an extension of time made after the close of the hearing must be received by the Regional Director, 

in writing, as much in advance of the date the briefs are due as possible and copies thereof must be served on the other 
parties by the same or faster method as used to file with the Regional Director (see 102.114 of Board's Rules). 
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2. Briefs filed with the Board in Washington, DC 

 
a.  If transfer of case to the Board is announced at the hearing 

 
Should any party desire to file a brief with the Board, eight copies thereof shall be filed with the Board in 

Washington, DC.  Immediately on such filing, a copy shall be served on each of the other parties. Proof of such service 
must be filed with the Board simultaneously with the briefs. Such brief shall be printed on otherwise legibly duplicated:  
Provided, however, that carbon copies of typewritten matter shall not be filed and if submitted will not be accepted. No 
reply brief may be filed except on special leave of the Board.  Any brief filed after transfer of the case to the Board shall 
be double-spaced on 8 1/2 by 11 inch paper. 

 
The briefs shall be filed within 7 days after the close of hearing unless an extension of time, not to exceed an 

additional 14 days on request made for good cause, before the hearing closes, is granted by the Hearing Officer.  Briefs 
must be filed in accordance with the provisions of Section 102.111(b) of the Board's Rules.  Facsimile transmission of 
briefs is not permitted. 

 
b.  Transfer of cases to the Board effected after close of hearing 

 
Pursuant to Section 102.67 of the Board's Rules, the Regional Director may, at any time after the close of 

hearing and before decision, transfer a case to the Board for decision. The order transferring the case will fix a date for 
filing briefs in Washington, DC. 

 
If a brief has already been filed with the Regional Director, the parties may file eight copies of the same brief 

with the Board in the same manner as set forth in "a," above, except that service on other parties is not required.  No 
further briefs shall be submitted except by special permission of the Board.   

 
If the case is transferred to the Board before the time expires for filing of briefs with the Regional Director and 

before the parties have filed briefs, such briefs shall be filed as set forth in "a," above. 
 

c.  Request for extension of time to file briefs with the Board 
 
A request for an extension of time to file briefs with the Board in Washington, D.C., made after the close of 

hearing must be received by the Executive Secretary's Office in Washington as much in advance of the date the briefs are 
due as possible but in any event no later than the close of business on the due date. Such request must be in writing and a 
copy shall be served immediately on each of the other parties and the Regional Director and shall contain a statement that 
such service has been made. 

 
As provided in Section 102.114(a) and (e) of the Board's Rules and Regulations, service on all parties of a 

request for an extension of time shall be made in the same or faster manner as that utilized in filing the paper with the 
Board; however, when filing with the Board is accomplished by facsimile transmission or by personal service, the other 
parties shall be promptly notified of such action by facsimile transmission or by telephone, followed by service of a copy 
personally or by overnight delivery service. 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

NOTICE REGARDING REPRESENTATION CASE HEARINGS 
 
Case 10-RC-148171 

Hearing Cancellation Based on Agreement of Parties:  The issuance of the Notice of Hearing 
in this case does not mean that the matter cannot be resolved by agreement of the parties.  On the 
contrary, the NLRB encourages prompt voluntary adjustments.  The Board agent assigned to the case will 
be pleased to receive and to act promptly upon your suggestions or comments to this end.  An agreement 
between the parties, approved by me, will cancel the hearing. 

Postponement of the Hearing:  Postponement of the hearing will not be granted unless good 
and sufficient grounds are shown and the following requirements are met: 

(1) The request must be in writing and be filed with the Regional Director; 
(2) Copies of the request must be simultaneously served on all other parties, and that fact must be 

noted on the request;  
(3) Absent extraordinary circumstances, the request must be received no later than 24 hours 

before the hearing is scheduled to begin; 
(4) Requests for postponement of the hearing to a date more than 14 days after the petition was 

filed will normally not be granted absent extraordinary circumstances;   
(5) Grounds must be set forth in detail, e.g., the unavailability of counsel and all other counsel in 

the law firm due to previously scheduled federal court or other U.S. Agency hearings or 
trials; 

(6) Alternative dates for any rescheduled hearing must be given; and  
(7) The positions of all other parties regarding the postponement and alternative hearing dates 

must be ascertained in advance by the requesting party and set forth in the request. 
Approval of a postponement request may be conditioned upon one or more of the following: 

(1) The agreement of all parties to participate at a conference to be held at the Regional Office 
at least one full day before the rescheduled hearing date;  

(2) Agreement by the requestor that extensions of time for filing of briefs will not be sought or 
granted; and/or 

(3) The requestor’s execution of stipulations on matters not in dispute, e.g., jurisdiction, labor 
organization status, appropriate unit. 

Consecutive Days of Hearing:  Once opened, it is expected the hearing will continue on 
consecutive business days until concluded.   

Beverly M. Wyse, VP & General Manager 
The Boeing Company 
3445 Airframe Dr Ste 100 
North Charleston, SC 29418-6953 

William H. Haller, Associate General Counsel 
International Association of Machinists and 
Aerospace Workers 
9000 Machinists Pl 
Upper Marlboro, MD 20772-2675 

Brennan Bolt, Esq. 
McKenna Long & Aldridge LLP 
303 Peachtree St NE Ste 5300 
Atlanta, GA 30308-3265 

The Boeing Company 
9775 Patriot Blvd 
Ladson, SC 29456-6727 

Richard B. Hankins, Esquire 
McKenna Long & Aldridge LLP 
303 Peachtree Street NE, Suite 5300 
Atlanta, GA 30308-3265 
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REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

March 16, 2015 

William H. Haller, Associate General Counsel 
International Association of Machinists and Aerospace Workers 
9000 Machinists Pl 
Upper Marlboro, MD 20772-2675 
 

Re: The Boeing Company 
 Case 10-RC-148171 
 

Dear Mr. Haller: 

The petition that you filed with the National Labor Relations Board (NLRB) has been 
assigned the above case number.  This letter tells you how to contact the Board agent who will 
be handling this matter, explains your right to be represented, requests that you provide certain 
information, notifies you of a hearing, and discusses some of our procedures including how to 
submit documents to the NLRB. 

Investigator:  This petition will be investigated by Field Attorney KERSTIN MEYERS 
whose telephone number is (404)331-4600.  The Board agent will contact you shortly to discuss 
processing the petition.  If you have any questions, please do not hesitate to call the Board agent.  
If the agent is not available, you may contact Deputy Regional Attorney GAYE N. HYMON 
whose telephone number is (404)331-2870. 

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation 
to determine if the NLRB has jurisdiction, if the petition is timely and properly filed, if the 
showing of interest is adequate, and if there are any other interested parties to the proceeding or 
other circumstances bearing on the question concerning representation.  If appropriate, the 
NLRB then attempts to schedule an election either by agreement of the parties or by holding a 
hearing and then directing an election. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before the NLRB.  In view of our policy of processing these 
cases expeditiously, if you wish to be represented, you should obtain representation promptly.  
Your representative must notify us in writing of this fact as soon as possible by completing Form 
NLRB-4701, Notice of Appearance.  This form is available on our website, www.nlrb.gov, or 
from an NLRB office upon your request. 

If someone contacts you about representing you in this case, please be assured that no 
organization or person seeking your business has any “inside knowledge” or favored relationship 
with the NLRB.  Their knowledge regarding this matter was obtained only through access to 
information that must be made available to any member of the public under the Freedom of 
Information Act. 

http://www.nlrb.gov/
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Requested Information:  To process the petition in this matter, we need certain 
information from you.  Accordingly, please submit to this office, as soon as possible, the 
following information: 

(a) The correct name of the Union as stated in its constitution or bylaws. 
(b) A copy of any existing or recently expired collective-bargaining agreements, and 

any addenda or extensions, or any recognition agreements covering any 
employees in the petitioned-for unit. 

(c) If potential voters will need notices or ballots translated into a language other than 
English, the names of those languages and dialects, if any. 

(d)  The name and address of the representative to whom we should send the election 
eligibility list.  Absent notice to the contrary, we will send the list to the addressee 
of this letter at the above address. 

(e) The name and contact information for any other labor organization (union) 
claiming to represent any of the employees in the petitioned-for unit and for any 
employer who may be a joint employer of the employees in the proposed unit.  
Failure to disclose the existence of an interested party may delay the processing of 
the petition.    

Notice of Hearing:  Enclosed is a Notice of Hearing to be conducted on March 26, 2015 
if the parties do not voluntarily agree to an election.  If a hearing is necessary, it is expected to 
run on consecutive days until concluded.  The enclosed Form NLRB-4339 provides information 
about rescheduling the hearing.  Requests for postponement of the hearing to a date more than 14 
days after the petition was filed will normally not be granted absent extraordinary circumstances.    

Information for Employees:  The NLRB believes that employees should have readily 
available information about their rights and the proper conduct of employee representation 
elections.  Accordingly, we have asked the Employer to post a Notice to Employees, Form 
NLRB 5492, which explains employees’ basic rights under the National Labor Relations Act.  If 
you would like a copy of that Notice, please let the Board agent know.  We have also prepared 
the pamphlet "Your Government Conducts an Election" which you or the Employer may 
distribute to employees.  The pamphlet is available at www.nlrb.gov/news-outreach/brochures or 
from our office.  You may reproduce copies of the Notice and the pamphlet for distribution to 
employees, provided they are not modified in any way. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the NLRB will continue to accept timely filed 
paper documents.  On all your correspondence regarding the petition, please include the case 
name and number indicated above. 

Information about the NLRB, the procedures we follow in representation cases, and our 
customer service standards is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

http://www.nlrb.gov/news-outreach/brochures
http://www.nlrb.gov/
http://www.nlrb.gov/
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
CLAUDE T. HARRELL JR. 
Regional Director 

Enclosures 
 1. Notice of Hearing 
 2. Form 4669 

3. Form 4339 
 
 



 

 

  

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 10 

  
 

The Boeing Company 
  Employer 
 and  
International Association of Machinists and 
Aerospace Workers, AFL-CIO 
  Petitioner 
 

Case 10-RC-148171 

NOTICE OF REPRESENTATION HEARING  

 The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor 
Relations Act.  It appears that a question affecting commerce exists as to whether the 
employees in the unit described in the petition wish to be represented by a collective-
bargaining representative as defined in Section 9(a) of the Act.   

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at 
10:00 AM on Thursday, March 26, 2015 and on consecutive days thereafter until concluded, 
at the Goose Creek Magistrate Court located at 303 B North Goose Creek Blvd, Goose Creek, 
SC 29445, Court Room 1, a hearing will be conducted before a hearing officer of the National 
Labor Relations Board.  At the hearing, the parties will have the right to appear in person or 
otherwise, and give testimony.  Form NLRB-4669, Statement of Standard Procedures in 
Formal Hearings Held Before The National Labor Relations Board Pursuant to Petitions 
Filed Under Section 9 of The National Labor Relations Act, is attached.     

Dated:  March 16, 2015 
 

 
CLAUDE T. HARRELL JR. 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 
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SUMMARY OF STANDARD PROCEDURES IN FORMAL HEARINGS HELD BEFORE THE 
NATIONAL LABOR RELATIONS BOARD PURSUANT TO PETITIONS FILED 

UNDER SECTION 9 OF THE NATIONAL LABOR RELATIONS ACT 
 

The hearing will be conducted before a Hearing Officer of the National Labor Relations Board. (R CASES) 
 
Parties may be represented by an attorney or other representative and present evidence relevant to the issues.  All 

parties appearing before this hearing who have or whose witnesses have handicaps falling within the provisions of 
Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.603, and who in order to participate in this 
hearing need appropriate auxiliary aids, as defined in 29 C.F.R. 100.603, should notify the Regional Director as soon as 
possible and request the necessary assistance.  An official reporter will make the only official transcript of the 
proceedings and all citations in briefs or arguments must refer to the official record. (Copies of exhibits should be 
supplied to the Hearing Officer and other parties at the time the exhibit is offered in evidence.)  After the close of the 
hearing, one or more of the parties may wish to have corrections made in the record.  All such proposed corrections, 
either by way of stipulation or motion, should be forwarded to the Regional Director or to the Board in Washington (if 
the case is transferred to the Board) instead of to the Hearing Officer, inasmuch as the Hearing Officer has no power to 
make any rulings in connection with the case after the hearing is closed.  All matter that is spoken in the hearing room 
will be recorded by the official reporter while the hearing is in session.  In the event that any party wishes to make off-
the-record remarks, requests to make such remarks should be directed to the Hearing Officer and not to the official 
reporter.   

 
Statements of reasons in support of motions or objections should be as concise as possible.  Objections and 

exceptions may, on appropriate request, be permitted to stand to an entire line of questioning.  Automatic exceptions will 
be allowed to all adverse rulings.   

 
All motions shall be in writing or, if made at the hearing, may be stated orally on the record and shall briefly 

state the order of relief sought and the grounds for such motion.  An original and two copies of written motions shall be 
filed with the Hearing Officer and a copy thereof immediately shall be served on the other parties to the proceeding. 

 
The sole objective of the Hearing Officer is to ascertain the respective positions of the parties and to obtain a full 

and complete factual record on which the duties under Section 9 of the National Labor Relations Act may be discharged 
by the Regional Director of the Board. It may become necessary for the Hearing Officer to ask questions, to call 
witnesses, and to explore avenues with respect to matters not raised by the parties.  The services of the Hearing Officer 
are equally at the disposal of all parties to the proceedings in developing the material evidence.   

 
At the close of hearing, any party who desires to file a brief may do so in the appropriate manner described 

below. 
 

1. Briefs filed with the Regional Director 
 

Unless transfer of the case to the Board is announced prior to close of hearing, the brief should be filed in 
duplicate with the Regional Director.  A copy must also be served on each of the other parties and proof of such service 
must be filed with the Regional Director at the time the briefs are filed. Briefs submitted are to be double-spaced on 8 1/2 
by 11 inch paper. 

 
The briefs shall be filed within 7 days after the close of the hearing unless an extension of time, not to exceed an 

additional 14 days on request made for good cause, before the hearing closes, is granted by the Hearing Officer. Briefs 
must be filed in accordance with the provisions of Section 102.111 (b) of the Board's Rules. Facsimile transmission of 
briefs is not permitted. 

 
A request for an extension of time made after the close of the hearing must be received by the Regional Director, 

in writing, as much in advance of the date the briefs are due as possible and copies thereof must be served on the other 
parties by the same or faster method as used to file with the Regional Director (see 102.114 of Board's Rules). 
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2. Briefs filed with the Board in Washington, DC 

 
a.  If transfer of case to the Board is announced at the hearing 

 
Should any party desire to file a brief with the Board, eight copies thereof shall be filed with the Board in 

Washington, DC.  Immediately on such filing, a copy shall be served on each of the other parties. Proof of such service 
must be filed with the Board simultaneously with the briefs. Such brief shall be printed on otherwise legibly duplicated:  
Provided, however, that carbon copies of typewritten matter shall not be filed and if submitted will not be accepted. No 
reply brief may be filed except on special leave of the Board.  Any brief filed after transfer of the case to the Board shall 
be double-spaced on 8 1/2 by 11 inch paper. 

 
The briefs shall be filed within 7 days after the close of hearing unless an extension of time, not to exceed an 

additional 14 days on request made for good cause, before the hearing closes, is granted by the Hearing Officer.  Briefs 
must be filed in accordance with the provisions of Section 102.111(b) of the Board's Rules.  Facsimile transmission of 
briefs is not permitted. 

 
b.  Transfer of cases to the Board effected after close of hearing 

 
Pursuant to Section 102.67 of the Board's Rules, the Regional Director may, at any time after the close of 

hearing and before decision, transfer a case to the Board for decision. The order transferring the case will fix a date for 
filing briefs in Washington, DC. 

 
If a brief has already been filed with the Regional Director, the parties may file eight copies of the same brief 

with the Board in the same manner as set forth in "a," above, except that service on other parties is not required.  No 
further briefs shall be submitted except by special permission of the Board.   

 
If the case is transferred to the Board before the time expires for filing of briefs with the Regional Director and 

before the parties have filed briefs, such briefs shall be filed as set forth in "a," above. 
 

c.  Request for extension of time to file briefs with the Board 
 
A request for an extension of time to file briefs with the Board in Washington, D.C., made after the close of 

hearing must be received by the Executive Secretary's Office in Washington as much in advance of the date the briefs are 
due as possible but in any event no later than the close of business on the due date. Such request must be in writing and a 
copy shall be served immediately on each of the other parties and the Regional Director and shall contain a statement that 
such service has been made. 

 
As provided in Section 102.114(a) and (e) of the Board's Rules and Regulations, service on all parties of a 

request for an extension of time shall be made in the same or faster manner as that utilized in filing the paper with the 
Board; however, when filing with the Board is accomplished by facsimile transmission or by personal service, the other 
parties shall be promptly notified of such action by facsimile transmission or by telephone, followed by service of a copy 
personally or by overnight delivery service. 
 



FORM NLRB 4339 
 (2-12)  

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

NOTICE REGARDING REPRESENTATION CASE HEARINGS 
 
Case 10-RC-148171 

Hearing Cancellation Based on Agreement of Parties:  The issuance of the Notice of Hearing 
in this case does not mean that the matter cannot be resolved by agreement of the parties.  On the 
contrary, the NLRB encourages prompt voluntary adjustments.  The Board agent assigned to the case will 
be pleased to receive and to act promptly upon your suggestions or comments to this end.  An agreement 
between the parties, approved by me, will cancel the hearing. 

Postponement of the Hearing:  Postponement of the hearing will not be granted unless good 
and sufficient grounds are shown and the following requirements are met: 

(1) The request must be in writing and be filed with the Regional Director; 
(2) Copies of the request must be simultaneously served on all other parties, and that fact must be 

noted on the request;  
(3) Absent extraordinary circumstances, the request must be received no later than 24 hours 

before the hearing is scheduled to begin; 
(4) Requests for postponement of the hearing to a date more than 14 days after the petition was 

filed will normally not be granted absent extraordinary circumstances;   
(5) Grounds must be set forth in detail, e.g., the unavailability of counsel and all other counsel in 

the law firm due to previously scheduled federal court or other U.S. Agency hearings or 
trials; 

(6) Alternative dates for any rescheduled hearing must be given; and  
(7) The positions of all other parties regarding the postponement and alternative hearing dates 

must be ascertained in advance by the requesting party and set forth in the request. 
Approval of a postponement request may be conditioned upon one or more of the following: 

(1) The agreement of all parties to participate at a conference to be held at the Regional Office 
at least one full day before the rescheduled hearing date;  

(2) Agreement by the requestor that extensions of time for filing of briefs will not be sought or 
granted; and/or 

(3) The requestor’s execution of stipulations on matters not in dispute, e.g., jurisdiction, labor 
organization status, appropriate unit. 

Consecutive Days of Hearing:  Once opened, it is expected the hearing will continue on 
consecutive business days until concluded.   

Beverly M. Wyse, VP & General Manager 
The Boeing Company 
3445 Airframe Dr Ste 100 
North Charleston, SC 29418-6953 

William H. Haller, Associate General Counsel 
International Association of Machinists and 
Aerospace Workers 
9000 Machinists Pl 
Upper Marlboro, MD 20772-2675 

Brennan Bolt, Esq. 
McKenna Long & Aldridge LLP 
303 Peachtree St NE Ste 5300 
Atlanta, GA 30308-3265 

The Boeing Company 
9775 Patriot Blvd 
Ladson, SC 29456-6727 

Richard B. Hankins, Esquire 
McKenna Long & Aldridge LLP 
303 Peachtree Street NE, Suite 5300 
Atlanta, GA 30308-3265 

 
 



  

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 10 

  
 

The Boeing Company 
  Employer 
 and  
International Association of Machinists and 
Aerospace Workers, AFL-CIO 
  Petitioner 
 

Case 10-RC-148171 

NOTICE OF REPRESENTATION HEARING  

 The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor 
Relations Act.  It appears that a question affecting commerce exists as to whether the employees 
in the unit described in the petition wish to be represented by a collective-bargaining 
representative as defined in Section 9(a) of the Act.   

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at 
10:00 AM on Thursday, March 26, 2015 and on consecutive days thereafter until concluded, at 
the Goose Creek Magistrate Court located at 303 B North Goose Creek Blvd, Goose Creek, SC 
29445, Court Room 1, a hearing will be conducted before a hearing officer of the National Labor 
Relations Board.  At the hearing, the parties will have the right to appear in person or otherwise, 
and give testimony.  Form NLRB-4669, Statement of Standard Procedures in Formal Hearings 
Held Before The National Labor Relations Board Pursuant to Petitions Filed Under Section 9 of 
The National Labor Relations Act, is attached.     

Dated:  March 16, 2015 
 

 
CLAUDE T. HARRELL JR. 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

 



FORM NLRB-4701 
(9-03) 

NATIONAL LABOR RELATIONS BOARD 
 

NOTICE OF APPEARANCE 
 
 

 
 
 
         
        CASE  
 
 
 
 
 

                                                

 
TO:  (Check One Box Only1 
 
 

 
 
 
 
                           and 

          REGIONAL DIRECTOR                         EXECUTIVE SECRETARY                                                     GENERAL COUNSEL  
                                                                               NATIONAL LABOR RELATIONS BOARD                          NATIONAL LABOR RELATIONS BOARD 
                                                                              Washington, DC  20570                                                                Washington, DC 20570 
 
 
 
 
 
THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF   ____________________________________ 
 
__________________________________________________________________________________________________________________ 
 
__________________________________________________________________________________________________________________ 
IN THE ABOVE-CAPTIONED MATTER. 
 
 
 
CHECK THE APPROPRIATE BOX(ES) BELOW: 
 
              REPRESENTATIVE IS AN ATTORNEY 
 
 
              IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF 
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS 
BOX MUST BE CHECKED.  IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN 
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE 
CASEHANDLING MANUAL. 
 
 

(REPRESENTATIVE INFORMATION) 
 
 
 
 
 
 
 

 

 
NAME: ____________________________________________________________________________________________________________ 
 
MAILING ADDRESS:________________________________________________________________________________________________ 
_____________________________________________________________________________ 
 
E-MAIL ADDRESS:__________________________________________________________________________________________________ 
 
OFFICE TELEPHONE NUMBER:______________________________________________________________________________________ 
 
CELL PHONE NUMBER:____________                   _________________________FAX:__________________________________________ 
 
 
 
SIGNATURE:_______________________________________________________________________________________________________   
                        (Please sign in ink.) 
DATE:_____________________________________________________________________________________________________________ 

1 IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE 
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE 
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE. 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

STIPULATED ELECTION AGREEMENT 

The Boeing Company 	 Case 10-RC-148171 

The parties AGREE AS FOLLOWS: 

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that 
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended 
to conform to this Agreement, and that the record of this case shall include this Agreement and 
be governed by the Board's Rules and Regulations. 

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section 
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen 
concerning the representation of employees within the meaning of Section 9(c). 

The Boeing Company, a Delaware corporation, is engaged in the production, fabrication,. and 
assembly of commercial aircraft at its North Charleston, South Carolina and Ladson. South 
Carolina facilities, the only facilities involved herein. 	During the preceding 12 months. a 
representative period, the Employer in conducting its business operations as described herein, 
sold and shipped goods and mawials valued in excess of S50.(100 direct!) to customers located 
outside the State of South Carolina. 

3, 	LABOR ORGANIZATION. The Petitioner is an organization in which employees 
participate, and which exists for the purpose, in whole or in part, of dealing with employers 
concerning grievances, labor disputes. wages, rates of pay. hours of employment, or conditions 
of work and is a labor organization within the meaning of Section 2(5) of the Act 

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall 
be held under the supervision of the Regional Director on Wednesday, April 22. 2015, at the 
hours and places specified below. 

North Charleston, South Carolina 787 Dreamliner Production 
7,445 Airframe Drive, North Charleston_ SC 29-4 18 

Area Polling Place(s) Polling, Times 

Building 88-19 (Aft) Building 88-19. 	 I 5:30 a.m.— 7:30 a.m. 
Beaufort Conference Room 

2:00 p.m. — 4:30 p.m. 

Building 88-20 (Mid) 
and 

' ESC Training Room 
The "Hub" 

6:00 a.m. — 8:00 a.m. 

Building 88-22 (Paint) 1:30 p.m. — 	. 

Building 88-30 (Final) Building 88-30 (3 locations) 6:00 an. — 8:00 a. 111 

Miami Con ference Room 
Los Cabos Conference Room 3:00 p.m. — 5:00 p.m. 
Johannesburg Conference Room 

Building 88-101 Building, 88-101 500 a.m. — 6:30 a.m. 

(DeliveryTlight Line) Crew Shelter Conference Room 
2:00 p.m. —3:30 p.m. 
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Building 88-50 WW1 
& Propulsion 

Ss eetgrass Conference Room 	10:00 a.m.— 12:00 noon 

Ladson, South Carolina Interiors Responsibility Center (1 RC) and Propulsion South 
Carolina 

9775 Patriot Boulevard, Ladson, SC 29456 

Area 
	

Polling Place(s) 	 I Polling Times 

If the election is postponed or canceled, the Regional Director, in his or her discretion, may 
reschedule the date, time, and place of the election. 

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of 
collective bargaining within the meaning of Section 9(b) of the Act 

All full-time and regular part-time production employees including aircraft machinists, 
aircraft painters, assemblers. equipment maintenance specialists, fabrication specialists. facility 
plant maintenance specialists, flieht readiness technicians, product acceptance specialists. 
production coordinators, and tool & fixture specialists, employed by the Employer at its North 
C haricston. South Carolina 787 Dreamliner production, fabrication and assembly facilities and at 
its Ladson. South Carolina Interiors Responsibility Center ( !RC) and the Propulsion South 
Carolina facilities. but excluding all temporary or contract employees, sales employees, fire 
protection operations specialists, all other employees, confidential employees. technical 
employees, office clerical employees, professional emploYees. guards. and supervisors as defined 
by the Act. 

The particc have reached no aereement as to \\ hether  the NDT quality test specialists are 
included in the unit, and thell'JDT quality test specialists may vote subject to challenge. 

Those eligible to vote in the election are employees in the above unit who were employed 
during the payroll period ending March 19, 2015, including employees who did not work 
during that period because they were ill, on vacation, or were temporarily laid off. 

Employees engaged in any economic strike, who have retained their status as strikers and who 
have not been permanently replaced are also eligible to vote. In addition, employees engaged in 
an economic strike which commenced less than 12 months before the election date, who have 
retained their status as strikers but who have been permanently replaced, as well as -their 
replacements are eligible to vote. Employees who are otherwise eligible but who are in the 
military services of the United States may vote if they appear in person at the polls. 

Ineligible to vote are (1) employees who have quit or been discharged for cause after the 
designated payroll period for eligibility, (2) employees engaged in a strike who have been 
discharged for cause since the commencement thereof and who have not been rehired or 
reinstated before the election date, and (3) employees engaged In an economic strike which 
began more than 12 months before the election date who have been permanently replaced 

6. ELECTION ELIGIBILITY LIST. Within seven (7) days after the Regional Director 
has approved this Agreement, the Employer shall provide to the Regional Director an election 
eligibility list containing the full names and addresses of all eligible voters. Excelsior Underwear 
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Inc., 156 NLRB 1236 (1966), North Macon Health Care Facility, 315 NLRB 359 (1994). The 
Employer shall also provide a separate alphabetized voter eligibility list for each voting location. 
Employees are expected to vote at the location to which they are assigned. Employees who 
vote at another location may do so subject to challenge 

7. THE BALLOT. The Regional Director, in his or her discretion, will decide the 
language(s) to be used on the election ballot. All parties should notify the Region as soon as 
possible of any voters or potential voters who only read a language other than English. 

The question on the ballot will be "Do you wish to be represented for purposes of collective 
bargaining by International Association of Machinists and Aerospace Workers;  AFL-CIO? The 
choices on the ballot will be "Yes" or "No". 

8. NOTICE OF ELECTION. The Regional Director, in his or her discretion, will decide 
the language(s) to be used on the Notice of Election The Employer will post copies of the 
Notice of Election in conspicuous places and usual posting places easily accessible to the 
voters at least three (3) full working days prior to 12:01 a.m. of the day of the election. As soon 
as the election arrangements are finalized;  the Employer will be informed when the Notices 
must be posted in order to comply with the posting requirement. Failure to post the Election 
Notices as required shall be grounds for setting aside the election whenever-  proper and timely 
objections are filed. 

9. ACCOMMODATIONS REQUIRED. All parties should notify the Region as soon as 
possible of any voters, potential voters;  or other participants in this election who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 
29 C.F,R. 100 503 and who in order to participate in the election need appropriate auxiliary 
aids;  as defined in 29 C F R 100.503, and request the necessary assistance. 

10. OBSERVERS. 	Each party may station an equal number of authorized, 
nonsupervisory-employee observers at the polling places to assist in the election;  to challenge 
the eligibility of voters, and to verify the tally. 

11. TALLY OF BALLOTS. Immediately upon the conclusion of the last voting session;  
all ballots cast will be comingled and counted and a tally of ballots prepared and immediately 
made available to the parties 
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots 
are counted shall conform with the Board's Rules and Regulations. 

The Boeing Company 
(Employer) 	 (Petitioner) 

International Association of Machinists and 
Aerospace Workers, AFL-CIO  

By 
(Name) 

 

2  
(D'ite-S) 

 

By 

   

XXXXXXXXXXXXXXXXX)00(XXXX)00CX 
(Union) 

Recommended:  /S/Kerstin Meyers 3/24/15  By  XXXXXXMXXXXXXXXXMXXXXXXXX 
KERSTIN MEYERS, Field Attorney (Date) 	 (Name) 	 (Dale) 

Date approved: 

'r  
Regional Director, Director, Region 10 
National Labor Relations Board 
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VOTING UNIT 
EMPLOYEES ELIGIBLE TO VOTE: 
Those eligible to vote are: All full-time and regular part-time production employees including aircraft machinists, aircraft 
painters, assemblers, equipment maintenance specialists, fabrication specialists, facility plant maintenance specialists, flight 
readiness technicians, product acceptance specialists, production coordinators, and tool & fixture specialists, employed by 
the Employer at its North Charleston, South Carolina, 787 Dreamliner production, fabrication and assembly facilities and at 
its Ladson, South Carolina, Interiors Responsibility Center (IRC) and the Propulsion South Carolina facilities, who were 
employed by the Employer during the payroll period ending March 19, 2015. 

EMPLOYEES NOT ELIGIBLE TO VOTE: 
Those not eligible to vote are: All temporary or contract employees, sales employees, fire protection operations specialists, 
all other employees, confidential employees, technical employees, office clerical employees, professional employees, 
guards, and supervisors as defined by the Act.    

DATE, TIME AND PLACE OF ELECTION 

Wednesday, 
April 22, 2015 

5:30 a.m. - 7:30 a.m. 
and 

2:00 p.m. - 4:30 p.m. 

North Charleston, SC 787 Dreamliner Production Building 
88-19, Beaufort Conference Room, 

3445 Airframe Drive, North Charleston, SC 

Aftbody employees; other eligible 
employees in 

buildings 88-19 and 88-32 
 

Wednesday, 
April 22, 2015 

6:00 a.m. - 8:00 a.m. 
and 

1:30 p.m. - 4:30 p.m. 

North Charleston, SC 787 Dreamliner Production Building 
88-20 (Mid) and Building 88-22 (Paint) 

ESC Training Room, The "Hub", 
3445 Airframe Drive, North Charleston, SC 

Midbody and paint employees; other 
eligible teammates in 

building 88-20 and building 88-22 
 

Wednesday, 
April 22, 2015 

6:00 a.m. - 8:00 a.m. 
and 

3:00 p.m. - 5:00 p.m. 

Dreamliner Production Bldg 88-30 
Miami Conference Room 

3445 Airframe Dr, North Charleston, SC 

Joins, empenage and wing employees 
(production & support) 

Dreamliner Production Bldg 88-30 
Los Cabos Conference Room 

3445 Airframe Dr, North Charleston, SC 

Seal, gear and fairings employees 
(production & support) 

Dreamliner Production Bldg 88-30 
Johannesburg Conference Room 

3445 Airframe Dr, North Charleston, SC 

A deck, B Deck, engines, tooling, drane 
employees (production & support) 

 

Wednesday, 
April 22, 2015 

5:00 a.m. - 6:30 a.m. 
and 

2:00 p.m. - 3:30 p.m. 

North Charleston, SC 787 Dreamliner Production Building 
88-101 (Delivery/Flight Line) Building 88-101 

Crew Shelter Conference Room, 
3445 Airframe Dr, North Charleston, SC 

Delivery and flight line employees; other 
eligible employees in 

building 88-30 
 

Wednesday, 
April 22, 2015 10:00 a.m. - 12:00 noon 

Ladson, SC Interiors Responsibility Center (IRC) and 
Propulsion South Carolina Building 88-50 (IRC) & 

Propulsion, Sweetgrass Conference Room, 
9775 Patriot Blvd, Ladson, SC 

IRCSC and Propulsion South Carolina 
employees 

 

EMPLOYEES ARE FREE TO VOTE AT ANY TIME THE POLLS ARE OPEN.  Employees are encouraged to vote 
at the polling place closest to their primary work area and in the facility or building to which they are 

regularly assigned; however, employees may cast ballots at any open poll subject to challenge. 
 

ALL BALLOTS WILL BE COMMINGLED AND COUNTED AT THE MIAMI CONFERENCE ROOM LOCATED IN BUILDING 88-30 
IMMEDIATELY AFTER THE CONCLUSION OF THE LAST VOTING SESSION. 

 

 

UNITED STATES OF AMERICA 
National Labor Relations Board 

10-RC-148171 
 

OFFICIAL SECRET BALLOT 
For certain employees of 

THE BOEING COMPANY 
Do you wish to be represented for purposes of collective bargaining by 

INTERNATIONAL ASSOCIATION OF MACHINISTS AND 
AEROSPACE WORKERS, AFL-CIO? 

MARK AN "X" IN THE SQUARE OF YOUR CHOICE 

  
 YES   NO  

      

  
DO NOT SIGN THIS BALLOT.  Fold and drop in the ballot box. 

If you spoil this ballot, return it to the Board Agent for a new one. 
 

The National Labor Relations Board does not endorse any choice in this election.  Any markings that you may see on any sample ballot 
have not been put there by the National Labor Relations Board. 

 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 10 
 
 

THE BOEING COMPANY 
Employer 
 

 

and 
 

Case 10-RC-148171 

 
INTERNATIONAL ASSOCIATION OF MACHINISTS 
AND AEROSPACE WORKERS, AFL-CIO 

Petitioner 
 
 

ORDER APPROVING WITHDRAWAL OF  PETITION WITH PREJUDICE 
 AND 

ORDER CANCELLING ELECTION 
 
 Pursuant to a Stipulated Election Agreement approved by the Regional Director on 
March 24, 2015, an election was scheduled in the above-captioned case for April 22, 2015. 
  
 On April 17, 2015, the Petitioner requested permission to withdraw its petition.  There is 
no inconsistent action by the Petitioner which would preclude approving the withdrawal request. 
 
 Accordingly,  
 
 IT IS HEREBY ORDERED that the election scheduled for April 22, 2015, is cancelled.   
Please post this Order in place of the Notices of Election previously provided through                
April 22, 2015. 
 

IT IS FURTHER ORDERED that the request to withdraw the petition this matter be, 
and it hereby is, approved with prejudice to the filing of a new petition encompassing the same 
or substantially the same unit for a period of 6 months unless good cause is shown as to why a 
new petition should be accepted prior to the expiration date of such period. 

 
 IT IS FURTHER ORDERED that the case be, and it hereby is, closed.    

 Dated at Atlanta, Georgia this 17th day of April 2015. 
 

 
Claude T. Harrell Jr. 
Regional Director 
National Labor Relations Board 
Region 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 
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